
that youôll not only renew but 

encourage others to share in the 
benefits of this great organiza-

tion. 
 

I look forward to serving as 
your president for the next 12 

months.  During that time I 

hope to hear from you via the 
RMACAC listserv (contact 

Kasey Urquidez, 
kurquidez@arizonia.edu, to 

either submit information or to 
get signed up) or directly 

through my email 
(sboyle@naropa.edu).  Iôm 

open to hearing your ideas 
about professional develop-

ment, college fairs, or other 
activities needed in your area.  

You ideas are always welcome. 
 

Have a wonderful summer! 
 

Sincerely, 
 

Susan Boyle 
 

 

Happy Spring! 

 
Iôve just returned from Tempe, 

AZ where we held our annual 
spring conference.  While sitting 

in on sessions and chatting with 
folks during the breaks, I was 

reminded of the wonderful op-

portunities our organization 
provides to counselors and ad-

missions personnel alike.  It was 
a pleasure to meet new mem-

bers, including so many first-
time attendees, as well as to 

catch up with old friends who 
came from all parts of our won-

derful five-state region. 
 

This was our first time hosting 
the conference on a college 

campus and our co-conference 
chairs Eric Nissen and Rachel 

Gibson and the crew at ASU, 
especially Joe Swingle, did such 

a great job!  The entire confer-
ence planning committee 

worked so hard to put together a 
great conference and as atten-

dance and feedback proved, they 
were successful.  Being on a 

college campus was wonderful 
and as someone mentioned, it 

was great to be out of an air-
conditioned hotel conference 

room and in a nice old building 
with wood and natural light.  

Trees and spring flowers were in 

bloom and we enjoyed learning 
more about the ASU Sun Dev-

ils.  Because the feedback was 
so good, weôve decided to con-

tinue the practice of holding the 
conference on a college campus.  

Next spring, weôll be in Colo-
rado so keep watching the 

RMACAC website for the dates 
and a location. 

 
The spring conference was also 

the official hand off of the 

presidency.  As I transition into 
this new role, I want to share 

how privileged I am to serve 
our organization and to do so 

with such a fantastic board.  
Most of all, I am grateful to be 

following in the steps of Cathy 

Nabbefeld; her support of 
RMACAC and of me have 

been incredible!  Iôm also quite 
pleased to welcome Susan Hunt 

as the President-Elect.  Many of 
you know Susan from her pre-

vious work with RMACAC or 
through her great work with 

Colorado Council for High 
School and College Relations.  

We are lucky to have her back! 
 

The year ahead should be an 
exciting one.   We have the 

possibility of a new college fair 
in Wyoming, professional de-

velopment opportunities being 
offered in many states, and 

beginning preparations for 
NACAC Denver in 2012.  This 

year NACAC will be held Sep-
tember 30th ï October 2nd in St. 

Louis, MO.  Given that is a bit 
closer to home than in the, we 

hope more of you can make it.  
During the conference, weôll be 

hosting a membership meeting 
and I look forward to seeing 

you there! 

 
Speaking of membership, re-

member that our annual cycle 
runs from July 1 ï June 30 of 

each year.  Therefore, it is time 
renew!  Youôll be hearing soon 

from Membership Chair 
Monica Huggins and we hope 

Susan Boyle 

RMACAC President  
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Iôve just returned from Tempe, 

AZ where we held our annual 
spring conference.  While sit-

ting in on sessions and chatting 
with folks during the breaks, I 

was reminded of the wonderful 

opportunities our organization 
provides to counselors and ad-

missions personnel alike.  It 
was a pleasure to meet new 

members, including so many 
first-time attendees, as well as 

to catch up with old friends 
who came from all parts of our 

wonderful five-state region. 
 

This was our first time hosting 
the conference on a college 

campus and our co-conference 
chairs Eric Nissen and Rachel 

Gibson and the crew at ASU, 
especially Joe Swingle, did 

such a great job!  The entire 
conference planning committee 

worked so hard to put together 
a great conference and as atten-

dance and feedback proved, 
they were successful.  Being on 

a college campus was wonder-
ful and as someone mentioned, 

it was great to be out of an air-
conditioned hotel conference 

room and in a nice old building 
with wood and natural light.  

Trees and spring flowers were 

in bloom and we enjoyed learn-
ing more about the ASU Sun 

Devils.  Because the feedback 
was so good, weôve decided to 

continue the practice of holding 
the conference on a college 

campus.  Next spring, weôll be 
in Colorado so keep watching 

the RMACAC website for dates 
and a location. 

 

The spring conference was also 
the official hand off of the 

presidency.  As I transition into 
this new role, I want to share 

how privileged I am to serve 

our organization and to do so 

with such a fantastic board.  
Most of all, I am grateful to be 

following in the steps of Cathy 
Nabbefeld; her support of 

RMACAC and of me have 
been incredible!  Iôm also quite 

pleased to welcome Susan Hunt 
as the President-Elect.  Many of 

you know Susan from her pre-
vious work with RMACAC or 

through her great work with 
Colorado Council for High 

School and College Relations.  
We are lucky to have her back! 

 

The year ahead should be an 
exciting one.   We have the 

possibility of a new college fair 
in Wyoming, professional de-

velopment opportunities being 
offered in many states, and 

beginning preparations for 
NACAC Denver in 2012.  This 

year NACAC will be held Sep-
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òI am honored to 

have been a grant 

recipient and to 

have been able to 

attend such a 

professional 

conference which 

allowed me to 

learn from the 

best in our 

region.ó 

Kristi Orchard 

 

FEEDBACK FROM THE CYNTHIA GAYLES WINNERS 

By all accounts, the 2010 RMACAC Annual 

Spring Conference was a great success. 
Over 150 attendees enjoyed true Sun Devil 
hospitality at Arizona State Universityõs 
beautiful Old Main Hall. Over 18 different 

professional development workshops were 
offered, including a very well 
attended òBest Practices for High School 

Counselorsó pre-conference seminar 
(sorry to all those who we packed into 
that room!).  

 
Attendees enjoyed wonderful hors dõoeu-
vres and cocktails during the college fair, 

where they were able to speak with repre-

sentatives from over 20 institutions of 
higher education. In addition, a wide vari-
ety of exhibitors displayed their products 
A special thank you to The College Board 

and NRCCUA, both sponsors this year. 
 
A new process for selecting the annual 

conference site was unveiled this year. 
Now, your institution can bid to host the 
conference and showcase your local col-

lege campus. For details, please contact our 
2011 Conference Chair, Rachel Gibson at 
rgibson@uccs.edu. 
. 

 

 

Please extend my appreciation to the board 
at RMACAC for the grant they awarded me 
to attend the conference in Tempe. I had 

actually quit going to conferences because 
everything was so repetitive. I hadn't heard 
anything new and useful in a couple of 
years. Then, on Bronwyn Campbell's advice, 
I looked into RMACAC, and am so glad I 
did. This conference was excellent. Overall, 
the presenters were outstanding in their 
fields, and very "listenable." AND, I heard a 

lot that was new and useable information. If 
possible, you can be sure I will make every 
effort to return. 
Betty Marvin  

ANNUAL SPRING CONFERENCE-A HIT!- Eric Nissen 
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     My name is Kristi Orchard and I am a School 
Counselor at Karl G. Maeser Preparatory Academy in 
Lindon Utah. I was this yearõs Utah Cynthia Gayles 

Recipients.  
     This was my first RMACAC Conference. My ex-
perience at RMACAC was very beneficial. I value the 
expertise of other High School Counselors in our 
region as well as College Admission Counselors. It 
was insightful to see how a conference such as this 
bridges the gap between High Schools and Colleges- 
hopefully it will help ensure the longevity of our stu-

dents educational success and completion at a Univer-
sity level. 
     I appreciated the opportunity to learn and grow. 
There were so many ideas, programs and opportuni-
ties that I was made aware of by attending this confer-
ence.  What a great organization to be a part of. I am 
honored to have been able to attend and participate 
in the excellence of the RMACAC legacy particularly 

Cynthia Gayles. Thank you for your help and dedica-
tion. I am honored to have been a grant recipient 
which allowed me to learn from the best in our re-
gion. 
Kristi Orchard 
Educational Guidance Counselor  
Karl G. Maeser Preparatory Academy 



COLLEGE ADMISSIONS LINE 9 - Cathy Nabbefeld 
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College Admissions Line 9! 

 
Thatõs how we answered the phone dur-
ing the RMACAC call-in program with 

Channel 9 News in Denver on the 
morning of April 14th.  Many of you have 
seen these kinds of programs during the 

morning news segments of your local TV 
stations ð sometimes there are account-
ants answering tax questions or doctors 

answering health questions.  But on this 
particular morning, it was a group of high 
school guidance counselors and college 

admissions officers answering any and all 
questions that students and parents 
might have.  Those questions ranged 

from topics of early decision vs. early 
action to the specifics of applying for 

financial aid to process of finding scholar-

ships.  Not surprisingly in these eco-
nomic times, many of the questions cen-
tered around concerns about paying for 
college, and the folks who called in 

seemed very appreciative of the advice 
and information we provided.  It was a 
reminder to all of us just how much in-

formation on this process is needed by 
the general public.  Your RMACAC rep-
resentatives answering the phone that 

day were Todd Rinehart from the Uni-
versity of Denver, Kevin MacLennan 
from the University of Colorado at Boul-

der, Amy Belstra from Cherry Creek 
High School, Robin Boren, the College 
Doctor, and myself, Cathy Nabbefeld 

from Colorado Academy.  Robin, as the 

RMACAC Public Relations chair, coordi-

nated this event for the second year in a 
row, and is planning to inquire about 
offering the event in the fall as well as 
students are beginning their application 

processes. 

 
Do you think this would be a good idea 
in your state or region?  Itõs easy!  You 
can contact Robin for tips on how to 

proceed at robinboren@gmail.com, but 
the process is pretty straightforward.  
Simply contact your local TV station, 

pitch the idea, and round up a handful of 
volunteers who donõt mind getting up 
early one morning.  The rest of the pro-

gram runs itself! 

30th Annual Summer Institute on  

College Admissions and School Relations 
The Summer Institute on College Admission and School Relations offers a unique opportunity for new admission  

Professionals to gain a comprehensive understanding of the higher education landscape and the effect of admission  
efforts on institutions and students. Attendees engage in a robust exchange of ideas and network with a group of  
passionate and distinguished colleagues.  Make plans now to enroll new members of your admission and enrollment  

team in the 2010 institute, which will take place:  
 

July 25ñ29, 2010  

University of San Diego      

San Diego, Calif.  
 

For more information, please contact Chung-Fen Hsieh at chsieh@collegeboard.org <mailto:chsieh@collegeboard.org> . 

mailto:robinboren@gmail.com


òWe should 

not be forcing 

students to 

make their 

decision (or 

think they 

have to make 

their 

decision) 

before the 

recognized 

May 1 

deadline.ó   
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MAY DAY - MAY DAY!  
 
The May 1 deadline was a hot topic in our area and around the nation this cycle, fueled I 
am sure, by the increasing economic pressures both families and colleges are facing.  Man-
aging stress can lead to poor decision making and potentially unethical activities.  Families 

facing economic pressures not only want to know if they will get the best bang for their 
buck, but also want to ensure that they are committing early enough to get the òbest deal.ó  
Colleges and Universities can prey on this fear.  Even if the intent is not malicious, pushing 

students to make decisions (even without committing money) adds to the stress level over 
this whole process. 
 

The Statement of Principles of Good Practice (SPGP), the guiding principles and 
code of conduct for ethical behavior in our field, contains mandatory practices to 
which all member institutions must adhere.  While the whole document is a good 

read, Iõd like to draw your attention specifically to Section II B- Mandatory Prac-
tices for Post-Secondary members with regard to Admission, Financial Aid and 
Testing Policies and Procedures: 

 
Postsecondary members agree that they will: 

permit first-year candidates for fall admission to choose among offers of admission, 

financial aid and scholarships until May 1 and will state this deadline explicitly in 
their offers of admission; (section II B3) and 

work with their institutionsõ senior administrative officers to ensure that financial aid 

and scholarship offers and housing options are not used to manipulate commit-
ments prior to May 1; (section II B5) 

 

The concerns brought to my attention this year revolved around scholarship, financial aid 
and housing deadlines with required response dates well before May 1.  In letters to their 
admitted students, institutions were asking for a response not about whether the student 
intended to attend their school, but whether the student was planning to accept the schol-

arship, or the offer to live in honors housing or the opportunity to partake in a special pro-
gram.  Some of the institutions threatened that failure to respond by the stated deadline 
meant the probability that money would run out, space would fill up or the offer itself 

would expire.  That sounds an awful lot like manipulation to me. 
 
Post-secondary folks, please remember that òAll members of NACAC agree toé make 

protecting the best interests of all students a primary concern in the admission process; é 
be ethical and respectful in their counseling, recruiting and enrollment practices; ésupport 
a common set of admission-related definitions and deadlines; [and to] ésupport and en-

force the Statement of Principles of Good Practice (Member Conventions, p. 2 SPGP). 
 
The financial pressures are great this year, to be sure.  But, we should not be forcing 

students to make their decision (or think they have to make their decision) be-
fore the recognized May 1 deadline .  Please, everyone- be careful out there, lest we 
need to call out òMay day, May day.ó 

ADMISSIONS PRACTICES-Renee Orlick 

http://www.nacacnet.org/AboutNACAC/Policies/Documents/SPGP.pdf.
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Do you wonder how diversity fits into college 

admissions? When you hear the words 
"diversity" and "college admissions" in the same 

sentence, you may automatically think about 
race. However, many colleges look at other 

aspects as well in order to achieve a diverse 
student body. Simply put, if you belong to a 

population that is underrepresented at a par-
ticular school (be it by race, academics, age, 

etc.), then your chances of getting into that 
school are boosted. Colleges like to admit 

students who, as a group, will have a variety of 
experiences, talents, viewpoints, and back-

grounds. Many colleges find that students with 
these differences add a great deal of richness 

to classroom discussions, social events, and 
simple late-night conversations with friends. 

Colleges want a community where their stu-
dents can learn from each other. The following 

are some of the different types of diversity 
colleges consider during the admissions proc-

ess. 
 

Geographic Diversity  
Colleges value the mixture of background and 

culture that students from different parts of 
the United States and from different countries 

bring to their campuses. Many colleges like to 
emphasize on their web sites and in their hand-

books that they have students from so-and-so 
number of states and countries. Furthermore, 
they want students from both rural and urban 

areas, from public schools and private schools, 
etc. Because colleges value geographic diversity 

so much, it may give you a boost in the admis-
sions process. For instance, if you are from a 

country, state, county, etc., that has a low col-
lege bound student population, you may have 

the option to choose admission from a wide 
variety of schools. Furthermore, if you are 

from an eastern state, for example, you may 
have a more enhanced chance of getting into a 

school located on the west coast and vice 
versa (as long as you still have good academic 

credentials, of course). Just don't be afraid to 
apply to schools farther away from home; it 

might give you a leg up. 
 

Academic Diversity  
Some colleges also look at academic diversity 

when it comes to admissions. Schools need to 
make sure there are enough Agriculture, Eco-

nomics, History, Theater, etc. majors for the 
professors to teach. Therefore, if you know 

what you want to major in, go ahead and let 
the admissions officers know. It may be espe-

cially helpful if, for example, you are a girl who 

wants to major in science, and the school you 

are applying to does not have a lot of females 
majoring in science. See how that underrepre-

sented thing works? (Keep in mind though, if 
you have no clue what to major in, it's okay to 

be undeclared!)   
 

Extracurricular Diversity  
Extracurricular activities are highly appreciated 

in the college admissions process. Having an 
interesting or atypical extracurricular activity 

(such as starting your own pet therapy busi-
ness, for instance) that you plan to be involved 

with in college can really benefit you in the 
admissions process. College admissions officers 

love originality. But colleges also want a stu-
dent body that is overall diverse in regular 

extracurricular activities, so they can make 
sure their organizations and clubs stay active 

and continue to expand. So, being involved in 
any extracurricular, even if it isn't that unique, 

will still help you in the admissions process. 
After all, colleges need newspaper editors, 

athletes, instrument players, etc. in order to 
have an appealing campus. Just remember to 

be fully involved in a few extracurricular activi-
ties so you will look good to admissions offi-

cers.  
 

Ethnic/Racial Diversity  
Ethnic and racial diversity are valued among 
many colleges and universities since variety in a 

student population contributes to a broader 
learning environment for all students. This type 

of diversity in college admissions is usually the 
one that is most debated, and while belonging 

to a minority population may give you a boost 
in the admissions process, it really depends on 

who the college is looking for. For instance, if 
Hispanic Americans are underrepresented at a 

certain college, then that particular school may 
actively choose to seek out candidates of His-

panic descent for admission more so than 
populations that have already established a 

successful presence on campus. The debate 
becomes controversial when separate admis-

sions guidelines are established to promote 
ethnic diversity, which may result in students 

with higher scores and grades being denied to 
universities as a result of the practice. 

Whether you agree or disagree with such poli-
cies, admissions offices utilize this type of pro-

filing to fulfill a perceived need in the composi-
tion of the overall student body, much in the 

same way that the other factors previously 
mentioned contribute diversity to the bigger 

picture of an incoming freshman class.   

Socioeconomic and Geographic Diver-

sity  
For some colleges and universities, socioeco-

nomic and geographic diversity can be a factor 
in the admissions process. As previously men-

tioned, schools want to have a good represen-
tation of students from different backgrounds 

and from different regions of the country or 
the world. For instance, it is often attractive 

for colleges to have a successful population of 
first generation college students. A college 

might also want some students from more 
rural counties or distant states if the student 

population from those areas is underrepre-
sented at their school. Furthermore, a school, 

such as a private college where the majority of 
their student population may be from upper 

income families, could decide to broaden their 
student body by offering impressive financial 

aid packages to more middle and lower income 
students. Therefore, even if you think you can't 

afford a certain school, don't let that stop you 
from applying.  

 
Age Diversity  

Age diversity can also be an important factor in 
college admissions. Many colleges value the 

diversity a nontraditional student can bring to 
the table. Schools may find that an older stu-

dent's life experiences often enrich classroom 
discussions. Nontraditional aged students also 
show strong motivation and commitment, 

which provides an example for students of 
traditional college age. If you are a little older 

than the traditional college student, don't 
let the age gap deter you from applying to 
college. Having age diversity may even 

boost your chances of admission.  
 
As you can see, many colleges and universities 
do appreciate diversity. Most schools believe a 

diverse student body will enrich the campus 
community as a whole, provoke the students 
to have deeper classroom discussions and 

evaluate their own beliefs, and enable the stu-
dents to be better prepared for life experi-

ences and interactions after college. And while 
it is important to note that diversity should 

never be relied upon as a substitute to a 
strong academic performance, it is still a good 

idea to showcase your uniqueness to colleges. 
Just like a good college essay or an impressive 

SAT/ACT score, your diverse quality could 
enhance your existing credentials and help get 

you into your dream school. 
 

 

 

A DIVERSE DEFINITION OF DIVERSITY IN COLLEGE ADMISSIONS     
Submitted by Lynn Ossowski  Source:  http://www.ecampustours.com/collegeplanning/applyingforcollege/definitionofdiversity.htm  

http://www.ecampustours.com/careerexploration/choosingamajor/oktobeundeclared
http://www.ecampustours.com/careerexploration/choosingamajor/oktobeundeclared
http://www.ecampustours.com/collegeplanning/gettingstarted/firstgenerationcollegestudents
http://www.ecampustours.com/collegeplanning/applyingforcollege/definitionofdiversity.htm
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The Senate (by a 56-43 vote) and House (by a 220 -207 vote) approved the Student Aid and Fiscal Responsibil-

ity Act (SAFRA),  which was included in the Health Care and Education Reconciliation Act of 2010, sending SAFRA to the 
White House for the Presidentõs signature.  
 

SAFRA ends the federally-guaranteed Federal Family Education Loan (FFEL) program and converts all federal student lending 
to the Direct Loan (DL) program. Beginning July 1, 2010, all new federal student loans will be originated through the DL pro-
gram, which is a more reliable lender for students and more cost-effective for taxpayers. Elimination of the FFEL program and 

originating all new loans in the DL program will yield a net savings on $61 billion over 10 years that will be invested in aid to 
postsecondary education. NACAC members note the following investments:  

¶ $36 billion for the Pell Grant program that will increase the maximum award to $5,550 in 2010 and to $5,975 by 
2017. Starting in 2013, the award will be indexed at inflation and increase with costs-of-living. This investment includes $13.5 

billion to fund the fiscal year 2011 shortfall due to increased Pell Grant demand; 

¶  $750 million for the college access and completion support  for students, part of which will increase funding for 
the College Access Challenge Grant program; 

¶ $1.5 billion for Income -Based Repayment program  that currently caps monthly payments at 15 percent of discre-
tionary income. Starting in 2014, new borrowers can cap their payments at just 10 percent; and 

¶ $2 billion for community colleges to develop and improve educational or career training programs. 

NACAC has advocated in support of SAFRA since July 2009 when the House Education and Labor Committee introduced 

the bill. Throughout the past two weeks of reconciliation legislation activity, NACAC sent messages to the both Chambers 
urging supportive votes and even sent targeted messages to swing voters. 
 

See how your Senators and Representative votes in NACAC's Legislative Action Center.  
 
Information about the legislation, including SAFRA's State-by-State Investments, can be found on NACACõs SAFRA page. 

Sharing an article from Projections of Education Statistics to 2018é 

 
http://www.nacacnet.org/PublicationsResources/briefing/Projections/Pages/summary.aspx 
 

òAfter experiencing significant increases over the past 12 years, enrollment at secondary and postsecondary institutions 
will continue to rise, albeit at a slower rate, over the next 13 years. [é] Public high schools are expected to see an 11 
percent increase in graduates and private high schools should actually see a decrease of 10 percent. [é]  When broken 

down by race and ethnicity, the data reveal a distinct contrast between college enrollment numbers for white and minor-
ity students. Postsecondary degree-granting institutions will likely see a 4 percent increase in white students. Black stu-
dents are expected to increase by 26 percent, Hispanic students by 38 percent, Asian or Pacific Islander by 29 percent, 

American Indian or Alaska Native by 32 percent, and nonresident aliens by 14 percent.ó  
 
While the Northeast will see a 3% overall decrease, Arizona is expected to experience a 32.5% increase in the number 
of public high school graduates between 2005/2006 and 2018/2019.  

From College Board  

 
Guess the five most popular majors students chose when they took the 2009 PSAT/NMSQT®:?  
Answers belowé.. 

 

FACTS AT YOUR FINGERTIPS-Lynn Ossowski 

http://www.nacacnet.org/LegislativeAction/LegislativeNews/Pages/HouseEdLaborChairSAFRA.aspx
http://capwiz.com/nacac/keyvotes.xc/?lvl=C
http://edlabor.house.gov/blog/2010/03/education-reconciliation-landm.shtml
http://www.nacacnet.org/PublicationsResources/briefing/Projections/Pages/summary.aspx


ROGER H. CAMBELL DISTINGUISHED SERVICE AWARD-Monica Huggins 
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For this yearõs Annual Conference in Tempe, Arizona, we revived the Roger H. Campbell Distinguished 

Service Award.  Two very deserving RMACAC members were honored: Bill Weir, retired college 

counselor from Albuquerque Academy and former RMACAC Treasurer, and Victor Davolt, Director 

of Admissions at Regis University in Denver. 

 

Bill Weir started his career at Albuquerque Academy in 1971 and worked there for 36 years as a math 

teacher, soccer coach, director of admission, director of financial aid, director of alumni relations, di-

rector of college guidance, and active member of RMACAC. He retired in 2007. Bill was described as 

òthe ultimate ôschool manõ and a person of unending integrity. Bill was always there with his support, 

contribution and professionalism.ó  As many of the longtime members of the RMACAC Board can ac-

knowledge, we are in the secure and stable place that we are as an organization, largely due to Billõs 

attention, diligence and responsibility during his many years in service as our Treasurer. We canõt thank 

him enough for the legacy he has left our organization. 

 

Victor Davolt, our second award recipient, is the  Director of Admissions at Regis University where he 

has worked for ten years. He has been in college admissions for twenty-one years and was previously 

the Director of Enrollment Management at University of Saint Francis.  Vic was honored for his work 

with College Summit, a non-profit organization that works with First Generation and low income stu-

dents in the Denver area, as well as his ongoing support to KOO (Keeping Options Open). His nomi-

nators described his òhelp ethicó as well as his unwavering support in aiding students get to college and 

his encouragement and support of professional development for Colorado's high school counselors. 

 

In 2000, the RMACAC Executive Board inaugurated the Roger H. Campbell Distinguished Service 

Award to recognize individuals who have achieved unquestioned excellence in counseling students with 

the transition from high school to college. The award is the highest honor RMACAC can bestow upon 

someone in the profession. It is appropriately named for our beloved college counseling friend and ad-

vocate, Roger Campbell, who retired in 1999 and passed away last spring at the age of 75.  Roger was 

Vice President of Enrollment Management and Vice Chancellor at the University of Denver for nearly 

20 years, along with being a former NACAC president and recipient of NACACõs Gayle C. Wilson 

Service to Education Award. As we have not made this award in the past few years, the RMACAC 

Board decided to name two award recipients this year. Congratulations to both Bill and Vic! 

 

 


